PIVT HEALTH

Ultimate Incentive Bonus Opportunity:
This Bonus is EPIC!

July 1 - September 31
Help your clients find a custom health insurance package to fit their situation.

The Pivot Health product portfolio offers a variety of coverage options, extended plan durations in
many states, and network advantages.

Beginning July 1, 2020 through September 30, 2020, you can earn a bonus on all Short-Term
Medical products, Bridge to Medicare™, PivotCare Elite and PivotCare Economy. The bonus payout
starts on the 2nd submitted and approved application during the contest period (any products below
count toward the baseline of 2 applications).

Eligible Plans Duration Requirements Bonus Payout
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Sewnm 180 Days $50
Bnidge to Medicare™ 3x364 Days $125
Short-Term Medical 2x364 Days $100
(Deluxe, Choice, Standard, Economy, or 364 Days $50
Core) 180 Days §25
PivotCare Elite 12 months §75
PivotCare Economy 12 months $50

Eligible plans must be submitted July 1 through September 30, 2020 with effective dates through
October 15, 2020. Total monthly premium rate must exceed $75 to qualify.

For more information and to get appointed with Pivot Health,
contact Tessa at Stephens-Matthews Marketing

800-544-8250 ext. 117

tessa@stephens-matthews.com




1 For Epic plans - Maximum duration of 330 days in South Carolina earns $100 payout; 2x330 day plans eligible for $175 bonus.
Policy must remain in force at least one day after the first coverage period ends on extended duration plans.

Product availability varies by state; see plan options.

Eligible agencies are determined at the sole discretion of Pivot Health.

Bonus will be paid in December of 2020. Pivot Health reserves the right to charge back if the minimum requirements are not met. Bonus payout
will follow assignment of commissions.

Pivot Health, at its sole discretion, can disqualify any producing agency or agent in the event of erroneous or fraudulently submitted applications,
or duplicate applications for membership and insurance products.

This communication is not to be disseminated to a member or prospective applicant.



